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MEMOBRANDUM FCR: Career Council

SUBJECT : Records of Uncomoensated Overtime

1. Frursuant to my cosmitment to the Career Council at its
meeting oa 23 July 1958, I am forwarding herewith a memorandum
from the Comptroller concerning the maintenance of uncompensated

vertime records and the pyohable values f such ioformaticn.
Since this document recommends the development of a separate
reporting mechanism, but dces not clearly state why the present
tine and attendance reprrt cuuld not be adapted to this purpose,
I have inquired further int: this aspeet of the oroblem and pre-
gsent the following supplemental corments:

{a) There is a very important time factor involved io
the .rocessing of ;eyrolls, .articularly in pay periods
with holidays. The injection of this additionel factor
would necessitate the junching ->f a separate grouy »f IBM
cards snd thereby slov the payroll pricessing.

{u) Thue T & A Form is elresdy crowded, and the most
that could be reflected would be a single figure repre-
senting total unc mpensated time during the pay ceriod.

It would be impossible to reflect such time on a day-to-
day basls. Such composite reporting would eventually
degenerate int. guesses, and the product wvould be of doubte
ful eccuracy. To be effective, the re:crting system should
be based uva & daily 'worksheet' .

(e} If unc.mpensated vertime is recorded on the T & A
Form, thereby introducing another factir to be ge;erated, it
would inerease the iscidence of errcr apd possibly result in
decreaged accuracy in the overall rocessing.

2., (pe ~ther aspect wiich is noted is the fact thet T & A's
are not used for certein categories of perscunel, and, to & large

degree, these are the categories ln which guch data would be most
and we recelve nl :

. L rsconel are pald «n the basgis of duty

status re,orts, the rocess of which entails necesgary delays.

C.nsequently, we might geuneralize by stating that T & A reporting

could not apply to most of the personnel being paid from Confiden~
tial funds.

7% o2 T

25X1C4a

rTBE e TE T 08TE ]
B - Ry
92; Gnowy RO v ER 12 |

TGN g g v

SOF N T TeRTTER T,
Approved For Release 2001/09/07 : GHA-RIDR80-01L370R6092hA0] 0046-9



Approved For Release 2001/09/07 : CIA-RDP80-01370R000200010046-9

SiogEe g

3. In thds age of r zen moetayry and ers.onel ceilings,
and with the hesvy emphmgis on the eliminatica f msrginel
remirenests, it would seem t: be insdvisable ¢t further coame
slieate the efdnistrative reporting unless there s & clearly
demonstroted oeed o the v duet 4 be blained.

ST,
:‘,'?\'5‘;-‘3,'

Le Ke &HITE
Decuty Brect w

ﬁ!-m%mﬂa
SA-HD/S:%A:JR (1 Oet . 58) ) ’{
Distribution: v
e " b el & W I
/1 LB Pl ace basﬁ ﬂ;i:
1 - D/t w/basle
1 - DD/S Chroro w/c basic
1 - DD/S Subject w/basic
1 - DD/S Reading w/o besic
- 5 V,‘; ‘éix
v &\{,:}Q\\L
" “\ S: "».’f‘)
N :‘:a © ™~ k»%g\ﬁ -

Approved For Release 2001/09/07 : CIA-RDP80-01370R000200010046:9..



